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Education

2018 -2021  PhD (Dr. rer. nat.), University of Tlibingen, Department of Psychology
Title of PhD-Thesis: “When digital technologies enter the factory: Improving blue-
collar workers' attitudes towards new technologies”

2016-2018 Master of Science in Psychology, University of Tibingen
2012-2016  Bachelor of Science in Psychology, University of Tubingen

Research Experience

2022 -today Postdoc Researcher at the “Social Processes Lab", IWM Tubingen
2018 - 2021 PhD student at the IWM Tlbingen & University of Tibingen

2013-2017 Student assistant at the workgroup “Mathematical Psychology and Research
Methods", University of Tibingen

Academic Functions

Co-Organization of the “European Mathematical Psychology Group Meeting 2014", Tibingen
Co-Organization of the workshop “Educational Neuroscience of Mathematics”, Tubingen

Awards and Honors

2017 “Deutschlandstipendium” from University of Tibingen & German Federal Government
2016 Scholarship from the German-American Fulbright Commission (Fulbright Germany)

2015 Scholarship from the Baden-Wurttemberg Stiftung GmbH, Germany
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Teaching / Supervisor Experience

Seminar Selected Topics in Business Psychology (2022)
Tutor in Statistics, Research Methods of Psychology, and Psychometrics (2013 - 2017)



